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INTELLECTUAL PROPERTY (IP) POLICY 
1. Introduction 
	
	The University of Wolverhampton has a proud history of benefiting society by the creation and dissemination of knowledge through its teaching, research, enterprise and innovation activities.  
	
	This history reflects and results from the University’s varied commitments to: 
· develop and disseminate knowledge, 
· establish a world class research environment that encourages and supports the creation, discovery, and development of new knowledge,
· maximise the benefits of publicly funded research activities to the local, national and international communities,   
· work and collaborate with industry, government, and charities, 
· create knowledge and protect it, and   
· transfer the knowledge in a manner that best serves the public, the University and its staff.

2. Purpose
This Intellectual Property Policy (IP Policy) is intended to facilitate the creation and dissemination of knowledge and to strengthen the University’s efforts in a way to better achieve its commitments and to benefit society.   
This Policy sets out the University’s position regarding the ownership, protection and commercialisation of IP created by staff members. 

3. Principles

The implementation of this policy is in accordance with the University’s ARIA staff charter values:

· Accountable; we take pride in what we do and how we do it, take responsibility for our actions and operate with transparency and integrity.
· Resilient; we have a positive outlook; we are adaptable and recover from setbacks.
· Inclusive; we are welcoming, respectful, collegiate and supportive.
· Ambitious; we are imaginative, confident, innovative and deliver excellence.

4. Scope

This Policy applies to all staff of the University engaged in research and enterprise activities undertaken by, or on behalf of, the University, across the full range of academic disciplines.

This includes professional services departments, academic faculties/schools, research centres, advisory/consultancy services and subsidiary companies.


5. Definitions 

A. Commercialise means to realise commercial and financial benefit through the exploitation of Intellectual Property and Commercialisation shall be interpreted accordingly.

B. Commissioned Works means works which the University has specifically employed or requested University staff to produce (regardless of whether additional compensation has been made).

C. Create means to create, devise, invent, discover, be the author of or otherwise create any Intellectual Property, either individually or in collaboration with others. 

D. Intellectual Property (IP) means patents, copyrights, database rights design rights, topography rights, plant breeder rights and all other intellectual or industrial property rights whether registered or unregistered such as; exist now or in the future under the law of England and Wales, the law of the European Union, or the law of any other jurisdiction throughout the world; and the right to apply for, and the applications for such rights and all extensions and renewals of such rights. 

Intellectual property shall also include other intellectual assets such as inventions and discoveries and any other product or attribute of intellectual or academic activities (whether or not formal property rights subsist or are capable of subsisting therein) such as, but without limitation, know-how, knowledge and expertise, techniques, and the results of experiments, tests or calculations.

E. IP assignment typically refers to the transfer of intellectual property rights from one party to another. This could involve transferring ownership of patents, trademarks, copyrights, or other forms of intellectual property. 

F. Scholarly Work means any work compiled or edited or otherwise Created by academic Staff and produced by the Creator as a scholarly work in furtherance of their professional career and shall belong to the Creator.   Scholarly Work includes items such as books or contributions to a book, articles and conference papers and lectures.  Scholarly Work shall be construed in light of the common meaning of the phrase in the higher education sector of the United Kingdom. 

G. Staff means the employees of the University and includes academic, research and professional services employees of the University.

H. Student means any person registered as an undergraduate student, including those in work- based programmes, or as a Postgraduate Taught student, or a Postgraduate Research student of the University or following any course as if a Student.

I. University means the University of Wolverhampton and in this context may mean a subsidiary or affiliate designated as an appropriate entity for the ownership, management, protection or commercialisation of IP.




J. University Project means: 
1) Any programme of research administered by the University that has the potential to generate Intellectual Property, whether the programme is funded by external organisations or by a specific allocation of the University’s funds or resources; or 

2) Any activity giving rise to IP that is conducted in whole or in part by Staff, Students or Visitors.

K. University Resources means any of the following: background IP, premises, facilities, funds, services, equipment, and collaboration with Staff, Student or Visitor. 

L. Visitor means non staff members, such as some senior research fellows, visiting academics, individuals with honorary appointments, and emeritus staff, who have been granted access to University Resources.

6. Ownership of Intellectual Property

A. The University owns the IP created by Staff during the course of their employment, except to the extent this IP Policy provides otherwise.

B. Intellectual Property created by Staff within their area of academic or research expertise is presumed to have been created during the course of their employment.   

C. The copyright in Scholarly works created by academic staff is governed by Clause 7, below.  

D. Copyright in course materials or other teaching materials created by Staff for the purposes of a curriculum offered by the University and produced used or disseminated by the University shall be owned by the University, although, upon request, the University shall grant a royalty free license to the Creator to assist the career of the Creator (for example, if the Creator is working for a new employer).       

E. Ownership of IP created by Students is determined in accordance with the Student IP Policy. 

F. Ownership of IP created by Visitors will be determined in accordance with a written agreement between the University and the Visitor, or their employer.

G. The University shall own the copyright and other IP in the outcomes of research activities, including those when University Resources are used in the research or they are produced in a University Project.

H. The University shall own the copyrights in training manuals, continuing professional development materials, entrepreneurial and leadership training documents and manuals developed for the University.

I. Staff must sign all IP assignments and other reasonable documents to give the right of ownership to the University or a third party, such as a sponsor of research activities. 

J. The University may within its discretion, and under such terms and conditions as it deems appropriate, disclaim ownership of IP that would otherwise be owned by the University under the terms of this IP Policy
7. Ownership of Scholarly Materials

A. In accordance with standard practice at UK Universities, except as otherwise provided in Clause 7.B and subject to the requirements of Clause 7.C, the University waives its right to own the copyright in scholarly materials and the Creator shall own such copyright.  This limited waiver of ownership is given in the University’s Academic Staff Terms and Conditions of Employment. 

B. Notwithstanding the above clause, the University shall retain ownership of the copyright in Scholarly Works:

1) If the University has specifically commissioned the Scholarly Work whether paid for or not; or, 

2) if the Scholarly Work has been developed in the course of sponsored research or consultancy activities pursuant to an agreement approved by the Directorate where the agreement dictates ownership of the copyright is to be with the University, or in which the University must retain ownership to transfer the copyright to a third party to meet contractual obligations; or  

3) if the Scholarly Work contains details of patentable inventions, original computer software, or know-how not in the public domain; or 

4) if the University has provided significant University Resources towards the creation of the Scholarly Work.  For clarification, significant resources does not include the ordinary use of the University library, University office space or equipment, or personal computers, or the creation of digital versions using technological resources provided to all staff members.

C. The University’s waiver of the ownership of the copyright in Scholarly Work is subject to the following requirements:

1) The Creator grants to the University and any of its subsidiaries or affiliated institutions, an unconditional perpetual and irrevocable non-exclusive right to copy, use and modify the Copyrighted Materials for all University purposes.

2) The Creator of the Scholarly Work shall not publish without the express written consent of the University any:

a) confidential information belonging to the University, regardless of whether it has been designated or labelled as confidential by the University,
b) details of potentially patentable inventions, or
c) confidential information of a third party protected by an agreement between the University and the third party.  

3) The Creator of Scholarly Work must ensure that any license or assignment of the copyright to a third party, including an academic publisher, is made subject to the rights of the University to use and modify the Scholarly Work for its own purposes.



8. Duty to Disclose

A. Staff have a duty to disclose, through the University’s IP Disclosure Process, to the University any Intellectual Property that they have created during the course of employment that reasonably may be considered as potentially commercialisable.

B. If a Visitor creates IP, unless the visitor agreement or other arrangement(s) provide otherwise, Visitors have a duty to disclose the IP to the University.

C. Student obligations to disclose are imposed in the Student IP Policy.

9. Commercialising Intellectual Property

A. Without express authority from the University, Staff may not enter into any discussions, negotiations, arrangements or agreements with any person or organisation in relation to any Intellectual Property which belongs to the University. 

B. Staff must inform the University of any potential Commercialisation of Intellectual Property.

C. Unless the University expressly authorises otherwise in writing, Commercialisation shall only take place via the University. 

D. The University shall determine if and how the University shall Commercialise IP that it owns.  

E. Generally, if the University decides that it does not wish to Commercialise IP the University will license or assign the Intellectual Property to the Creator where it can be shown to its reasonable satisfaction that the assignment or license will be on terms which are consistent with the University’s obligations as a charity and the use of public funds. If the IP is commercialised by the Creator, the University will be entitled to a share of net income derived from the Commercialisation.

10. Allocation of Income

A. With the exception of when the Creator is given an interest in a spin out company that is formed to exploit the intellectual property, net income from the Commercialisation of IP shall be shared between the University, the Creator and the Faculty in which the Creator is employed, as follows: 

	    Net Income                     Creators                             Faculty                              University

	First £2500 
	100%
	----
	----

	Next £200,000
	50%
	30%
	20%

	Over £225,000
	40%
	35%
	25%



B. If there is more than one Creator, they shall agree between or among them as to how the Creator share of revenue is to be allocated.  Absent an agreement, the Department shall allocate the share of revenue equally among them.


11. Contract Research & Consultancy

A. Where the University enters into a contract for the supply of research or consultancy services to a third party, it is likely that the contract will contain special provisions relating to IP generated in the course of supplying those services. 

B. Any Intellectual Property generated by Staff in supplying those services will belong to the University and will be dealt with in accordance with the relevant contract.

12. Duty of Confidentiality

A. Staff must keep confidential at all times Intellectual Property they have created and must not make public or otherwise disclose such Intellectual Property except as permitted by the University either pursuant to this IP Policy or otherwise in writing.

B. Staff must comply with any confidentiality agreement between the University and a third party.

C. Visitors must comply with any confidentiality requirements imposed by the University as a condition for their association with the University.

D. Student duty of confidentiality is imposed in the Student IP Policy.

13. Student IP Policy

Because of the special nature of the relationship between the University and Student, as well as the fact that Students are not, as a student, an employee of the University, the University has adopted a Student IP Policy that governs the ownership and use of IP created by Students.

14. Dispute Resolution

A. The Procedures shall include an internal dispute resolution procedure, including the right to internal mediation.

B. In the event that Staff allege that the University has not complied with this Policy and its Procedures, they may request that the matter be resolved by an arbitrator to be agreed upon between the University and the Staff member(s). If they are unable to agree on the identity of the person within one calendar month of the request to arbitrate, the matter will be resolved by an arbitrator appointed by the President of the Law Society of England and Wales. The arbitration will take place in Wolverhampton and be conducted according to laws of England and Wales. 

C. The decision of the arbitrator shall be binding on the University and the staff member and the costs shall be borne as decided by the expert. Either Party would be free to bring proceedings in the courts in order to seek mandatory, declaratory or other relief which is not available from an arbitrator.

15. Data Protection Requirements
When personal data is expected to be used under this policy, staff must adhere to applicable data protection laws. These are outlined in the University's Data Protection Policy and related policies (https://www.wlv.ac.uk/about-us/corporate-information/wlv-policies/). Any use of personal data should be detailed in the relevant privacy notice and processed in accordance with all data protection principles.

For processing activities that may carry high risk; completion of a Data Protection Impact Assessment (DPIA) may be required. This is determined by answering a series of screening questions included in the DPIA template. The Data Protection Team is available to provide assistance and guidance with any part of this process, please contact them via email: dataprotection@wlv.ac.uk.

Please note that whilst the Data Protection Act does not cover aggregate data, it must be ensured that small numbers held within aggregate data sets do not inadvertently identify individuals.

16. Exceptions
There are no exceptions to this policy.

17. Amendments
This Policy was approved by the University’s Academic Board on 12 November 2025. The University may change this Policy at any time, and where appropriate. Where a policy is not due for review, but is found to require updating, it will remain published, unless the reasons for review render it obsolete.
[bookmark: 8._Information_and_resources]
18. Information and resources
This Policy should be considered alongside other University policies (WLV Policies - University of Wolverhampton), and guidance including:

· Intellectual Property (IP) Policy for Students
· Procedures for Management of IP
· Conflicts of Interest Policy and Procedure

19. Contact 
[bookmark: For_general_queries,_please_contact_the_]
For enquiries regarding this Policy please contact the University Commercialisation Team, by email: commercialisation@wlv.ac.uk 

For general queries, please contact the University Corporate Compliance Team via email:  compliance@wlv.ac.uk.
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