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1. [bookmark: _bookmark0]Purpose

1.1 The University of Wolverhampton recognises pregnancy and maternity as protected characteristics under the Equality Act 2010 and affirms its commitment to ensuring that students who are pregnant, have recently given birth, or are experiencing pregnancy-related health circumstances are treated fairly and without discrimination.

1.2 The purpose of this Policy is to provide a structured and supportive framework through which the University can respond to pregnancy in a way that safeguards health and safety, protects academic progression, and ensures compliance with legal and regulatory duties.

1.3 This Policy is not disciplinary in nature. Its primary function is to facilitate continuation of study wherever safe and feasible, through individualised assessment and proportionate adjustment.

2. [bookmark: _bookmark1]Scope

2.1 This Policy applies to all enrolled students who disclose that they are pregnant, within 52 weeks postpartum, or experiencing pregnancy-related medical conditions.

2.2 It applies to all modes of study, including placement-based and professionally regulated programmes.

2.3 Where broader wellbeing, engagement or risk concerns arise, the Support to Study Policy may operate alongside this Policy. Where readiness for professional placement is in question, the Fit to Train Policy may be engaged (WLV Policies - University of Wolverhampton).

3. [bookmark: _bookmark2]Principles

3.1 Pregnancy does not in itself constitute grounds for interruption of study or removal from placement.

3.2 All decisions must be based on individual circumstances rather than assumptions about capability.

3.3 The University will take reasonable steps to remove or reduce disadvantage arising from pregnancy or maternity.

3.4 Health and safety duties must be balanced with equality obligations through structured proportionality analysis.

3.5 Restrictive decisions will only be made where supported by evidence and where less restrictive alternatives have been considered.

4. [bookmark: _bookmark3]Disclosure and Initial Engagement

4.1 Students are encouraged to inform the University of pregnancy at an early stage to facilitate timely planning and support. They must do so by emailing supporttostudy@wlv.ac.uk.

4.2 Disclosure will be handled sensitively and confidentially.

4.3 Following disclosure, the University will offer a Pregnancy Support Meeting to understand the student’s circumstances, identify any health or academic implications, and determine whether a structured support plan is required.

4.4 Students are not required to provide medical evidence unless risk assessment requires clarification of functional impact.

4.5 Students are encouraged to inform the University of pregnancy at an early stage to facilitate timely planning and support. They must do so by emailing supporttostudy@wlv.ac.uk

4.6 Disclosure will be handled sensitively and confidentially.

4.7 Following disclosure, the University will offer a Pregnancy Support Meeting to understand the student’s circumstances, identify any health or academic implications, and determine whether a structured support plan is required.

4.8 Students are not required to provide medical evidence unless risk assessment requires clarification of functional impact.

5. [bookmark: _bookmark4]Pregnancy Support Planning

5.1 Where appropriate, a written Pregnancy Support Plan will be developed. This document will outline agreed adjustments, review arrangements and any relevant health and safety considerations.

5.2 The Plan will be responsive to changes in medical advice or personal circumstances and will be reviewed periodically.

5.3 The purpose of the Plan is to support safe continuation of study and minimise disruption.

6. [bookmark: _bookmark5]Health and Safety Considerations

6.1 The University owes a duty of care to pregnant students and to others within the learning environment.

6.2 Where pregnancy may interact with laboratory work, clinical exposure, physically demanding activity, or travel requirements, a structured risk assessment will be undertaken.

6.3 Risk assessment will consider likelihood, potential severity and feasibility of mitigation.

6.4 Identification of risk does not automatically require withdrawal from study. Risk prompts planning and adjustment.

6.5 Where risk cannot be mitigated safely within the academic or placement environment, temporary modification or interruption may be considered, subject to proportionality analysis.

7. [bookmark: _bookmark6]Placement-Based and Regulated Programmes

7.1 Students enrolled on placement-based or regulated programmes may require additional assessment where pregnancy affects professional environments.

7.2 The University will liaise with placement providers where necessary to implement reasonable adjustments.

7.3 Where functional impact raises questions about placement readiness, referral to the Fit to Train Policy may occur. Such referral will focus on safety and feasibility, not on pregnancy as a status.

7.4 Pregnancy alone must never trigger Fitness to Practise proceedings.

8. [bookmark: _bookmark7]Equality and Proportionality

8.1 All decisions under this Policy must comply with the Equality Act 2010.

8.2 The University must consider whether any disadvantage arises from pregnancy and whether reasonable adjustments can remove or reduce that disadvantage.

8.3 Where restrictive measures are contemplated, the University must demonstrate that the measure represents a proportionate means of achieving a legitimate aim, such as protection of health or safety.

8.4 Blanket policies or assumptions regarding capability are not permitted.

9. [bookmark: _bookmark8]Leave of Absence

9.1 Students may elect to take voluntary Leave of Absence at any stage.

9.2 Leave will be managed in accordance with academic regulations and funding guidance.

9.3 Insisted interruption will only occur where health and safety risks cannot be mitigated through reasonable adjustment and where continuation would create serious or unmanageable risk.

10. [bookmark: _bookmark9]Postpartum Support

10.1 The University recognises that recovery and adjustment following childbirth may affect engagement.

10.2 A structured return-to-study discussion will be offered where absence has occurred.

10.3 Adjustments may continue for up to 52 weeks postpartum where required to ensure equitable participation.

11. [bookmark: _bookmark10]Student Rights and Participation

11.1 Students have the right to be treated with dignity and respect throughout this process.

11.2 Students are entitled to clear information regarding any meeting or assessment and may bring a supporter to relevant discussions.

11.3 Students may request reasonable adjustments to enable full participation in meetings or planning discussions.

11.4 Decisions will be communicated in writing and will explain the reasoning underpinning them.

12. [bookmark: _bookmark11]Equality and Risk Assessment Framework

12.1 Where pregnancy-related risk is identified, the University will apply the Equality & Risk Assessment Framework set out in Appendix A.

12.2 This framework ensures structured consideration of causation, reasonable adjustments, health and safety obligations and proportionality.

12.3 The completed assessment forms part of the official record.

13. [bookmark: _bookmark12]Governance and Oversight

13.1 Oversight of this Policy rests with the Directorate of Student Life.

13.2 Faculties are responsible for implementing agreed adjustments and liaising with placement providers.

13.3 Patterns of interruption, escalation and placement modification will be monitored to ensure fairness and consistency.

13.4 The Policy will be reviewed periodically to ensure continued compliance with legal and regulatory developments.

14. [bookmark: _bookmark13]Record Keeping and Data Retention

14.1 Information relating to pregnancy constitutes special category data under data protection legislation.

14.2 Records must be accurate, proportionate and securely maintained.

14.3 Documentation will be retained in accordance with the University’s retention schedule and securely
disposed of at the end of the retention period.

15. [bookmark: _bookmark14]Confidentiality and Information Sharing

15.1 Information will be shared strictly on a need-to-know basis.

15.2 Disclosure to placement providers will occur only where necessary to implement agreed adjustments or manage safety.

15.3 Information may be shared without consent where required by safeguarding or legal obligations.

15.4 Students retain rights under data protection legislation, including the right to request access to their personal data.

16. [bookmark: _bookmark15]Complaints and Appeals

16.1 Students may appeal against decisions that materially affect their ability to continue study or placement.

16.2 Grounds for appeal include procedural irregularity, new evidence, disproportionate outcome, or failure to consider reasonable adjustments.

16.3 Appeals must be submitted in writing within the stated timeframe and will be reviewed by a senior staff member not previously involved.

16.4 The appeal outcome may uphold, vary, remit or overturn the original decision and will be confirmed in writing.


17.  Data Protection Requirements 

When personal data is expected to be used under this policy, staff must adhere to applicable data protection laws. These are outlined in the University's Data Protection Policy and related policies (https://www.wlv.ac.uk/about-us/corporate-information/wlv-policies/). Any use of personal data should be detailed in the relevant privacy notice and processed in accordance with all data protection principles.

For processing activities that may carry high risk; completion of a Data Protection Impact Assessment (DPIA) may be required. This is determined by answering a series of screening questions included in the DPIA template. The Data Protection Team is available to provide assistance and guidance with any part of this process, please contact them via email: dataprotection@wlv.ac.uk.

Please note that whilst the Data Protection Act does not cover aggregate data, it must be ensured that small numbers held within aggregate data sets do not inadvertently identify individuals.


18. Information and Resources

Please see policy hub for information on additional policies: WLV Policies - University of Wolverhampton





For general queries, please contact the Corporate Compliance Team via email:  compliance@wlv.ac.uk.


19. Policy Governance
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Appendix A

Equality & Risk Assessment Framework

(Pregnancy and Maternity Context)

A1. Purpose

A1.1 This framework provides the structured mechanism through which the University assesses pregnancy-related risk while complying with its obligations under the Equality Act 2010 and health and safety legislation.

A1.2 The purpose of this assessment is not to restrict study automatically, but to ensure that risks are identified, understood and managed proportionately.

A1.3 The framework must be applied where pregnancy interacts with laboratory activity, clinical exposure, physical demand, safeguarding duties, travel requirements or any placement environment.

[bookmark: _bookmark19]A2. Causation and Equality Considerations

A2.1 The University must first determine whether any identified concern arises directly from pregnancy or maternity.

A2.2 Pregnancy must not be treated as a deficiency, incapacity or automatic risk factor.

A2.3 Where disadvantage arises, the University must consider whether reasonable adjustments can remove or reduce that disadvantage.

A2.4 Decisions must avoid assumptions about capability and must instead rely on evidence of functional impact.

[bookmark: _bookmark20]A3. Health and Safety Risk Evaluation

A3.1 Risk assessment must consider:

· the nature of the academic or placement activity.
· any medical advice provided.
· physical or environmental demands.
· exposure to hazards.
· fatigue, travel or scheduling factors.

A3.2 Risk must be evaluated by considering:

· likelihood of harm.
· potential severity of harm.
· ability to mitigate the risk.

A3.3 Identification of risk triggers planning, not automatic interruption.

[bookmark: _bookmark21]A4. Mitigation and Adjustment

A4.1 Reasonable adjustments may include modification of duties, altered timetabling, remote engagement where feasible, additional breaks, supervision arrangements or temporary reassignment within placement settings.

A4.2 Where mitigation measures are feasible, continuation of study should normally be supported.

A4.3 Where mitigation is not feasible without creating unacceptable safety risk, temporary modification or Leave of Absence may be considered.



[bookmark: _bookmark22]A5. Proportionality

A5.1 Any decision that restricts study or placement must constitute a proportionate means of achieving a legitimate aim.

A5.2 Legitimate aims may include protection of the student’s health, safeguarding obligations or prevention of
serious harm.

A5.3 The University must demonstrate that less restrictive alternatives were considered before interruption is imposed.

A6. Documentation

A6.1 The completed Equality & Risk Assessment must clearly record:

· the concerns identified.
· medical or professional advice considered.
· adjustments explored.
· risk evaluation.
· rationale for any restriction.
· review arrangements.

A6.2 Documentation must be objective, proportionate and capable of external scrutiny.


[bookmark: _bookmark23]
[bookmark: _bookmark24]PREGNANCY SUPPORT PLAN

University of Wolverhampton

[bookmark: _bookmark25]Section 1: Student Details

Student Name: 			 Student ID: 		 Programme / Course: 				 Faculty: 	
Year of Study: 	

Date of Disclosure: 	
Estimated Due Date (if shared): 	

Plan Created On: 	 Plan Review Date: 		

Lead Staff Member: 	

[bookmark: _bookmark26]Section 2: Summary of Circumstances

This section records the student’s account and relevant contextual information.

Summary of student disclosure:



Is medical advice informing this plan?
· Yes
· No

If yes, summarise relevant functional considerations (do not record detailed medical history):



[bookmark: _bookmark27]Section 3: Equality Considerations


The University recognises pregnancy and maternity as protected characteristics under the Equality Act 2010. Does pregnancy create disadvantage in relation to academic or placement requirements?
· Yes
· No


If yes, describe the nature of disadvantage:





Have reasonable adjustments been considered?

· Yes
· No

Summary of adjustments explored:


Rationale where adjustments are not feasible (if applicable):



[bookmark: _bookmark28]
Section 4: Health & Safety Risk Assessment

This section must be completed where pregnancy interacts with laboratory work, clinical activity, physical demand, travel, or placement settings.

Nature of activity giving rise to risk:


Risk considerations (check where applicable):

· Physical strain
· Clinical exposure
· Hazardous materials
· Safeguarding context
· Travel / fatigue
· Environmental risk
· Other: 	

Likelihood of harm:
· Low
· Medium
· High

Severity of potential harm:
· Low
· Medium
· High

Can risk be mitigated safely through adjustment?

· Yes
· No

Summary of mitigation measures:


Residual risk after mitigation:
· Low
· Medium
· High

[bookmark: _bookmark29]Section 5: Placement Considerations (if applicable)

Is the student enrolled on a placement-based or regulated programme?

· Yes
· No

Has liaison occurred with placement provider (where appropriate)?

· Yes
· No

Are additional supervision or modifications required? Is referral to Fit to Train required?
· Yes
· No

If yes, record rationale:



[bookmark: _bookmark30]Section 6: Agreed Support Arrangements

Academic adjustments agreed:


Attendance or timetable modifications:


Assessment arrangements:


Placement modifications (if relevant):



Wellbeing or pastoral support offered:



[bookmark: _bookmark31]Section 7: Leave of Absence (if applicable)

Has voluntary Leave of Absence been discussed?

· Yes
· No

Is Leave of Absence agreed?

· Yes
· No

If interruption is recommended for health and safety reasons, confirm proportionality assessment has been completed:

· Confirmed Rationale:



[bookmark: _bookmark32]Section 8: Postpartum Planning

Has discussion occurred regarding return following birth?

· Yes
· No

Provisional return arrangements:


Support to continue up to 52 weeks postpartum (if applicable):



[bookmark: _bookmark33]Section 9: Review Arrangements

Next Review Date: 	

Monitoring arrangements:


Circumstances that would trigger earlier review:




[bookmark: _bookmark34]Section 10: Student Participation

Student attended meeting:

· Yes
· No

Student comments or clarifications:


Has the student received a copy of this Plan?

· Yes

Has appeal information been provided (where relevant)?

· Yes


[bookmark: _bookmark35]Section 11: Confirmation

I confirm that this Plan has been developed in accordance with the Pregnant Student Support Policy and reflects consideration of equality duties, health and safety obligations and proportionality.

Lead Staff Signature: 		 Date: 	

Student Signature (optional acknowledgment): 	 Date: 	



[bookmark: _bookmark36]























Appendix B

[bookmark: _bookmark37][bookmark: _bookmark38]Staff Guidance: Pregnant Student Support B1. Purpose of this Guidance
This guidance supports staff in responding to pregnancy disclosures in a consistent, sensitive and lawful manner.

The aim is to ensure that students are supported to continue their studies wherever safe and feasible, and that decisions are not influenced by assumptions or risk aversion.

[bookmark: _bookmark39]B2. Handling Disclosure

When a student discloses pregnancy, staff should respond with reassurance and sensitivity.

The conversation should focus on understanding the student’s circumstances and exploring how the University
can support continuation of study.


Staff should avoid:

· making assumptions about capability.
· suggesting automatic Leave of Absence.
· sharing information without consent unless safeguarding requires it.

B3. Planning and Adjustment

Where pregnancy may affect academic or placement requirements, a Pregnancy Support Plan should be developed collaboratively, and lead by the Head of Support to Study – email supporttostudy@wlv.ac.uk .

This plan should consider:

· assessment deadlines.
· attendance expectations.
· travel requirements.
· clinical or laboratory exposure.
· placement duties.

Adjustments should be reasonable, practical and documented clearly.


B4. Placement-Based Programmes

In regulated or placement-based programmes, staff must ensure that pregnancy-related risk assessments are completed appropriately.

Where readiness or safety concerns arise, referral to the Fit to Train Policy may be appropriate. Pregnancy alone must never trigger Fitness to Practise.

[bookmark: _bookmark42]B5. Risk and Proportionality

If health and safety concerns arise, the Equality & Risk Assessment Framework must be applied and lead by the Head of Support to Study – email supporttostudy@wlv.ac.uk

Restriction of placement or interruption of study must only occur where risk cannot be mitigated through reasonable adjustment.

Staff must document reasoning clearly.

[bookmark: _bookmark43]B6. Confidentiality and Data Protection

Pregnancy-related information is special category data and must be handled in accordance with data protection legislation.

Information should be shared only with those who need to know in order to implement agreed adjustments or manage safety.

[bookmark: _bookmark44]B7. Escalation

Where broader concerns arise beyond pregnancy-related adjustment — such as disengagement or complex wellbeing issues — referral to Support to Study may be appropriate.

Safeguarding thresholds must be managed in accordance with safeguarding policy.

[bookmark: _bookmark45]Appendix C

[bookmark: _bookmark46][bookmark: _bookmark47]Student Guidance: Pregnancy and Your Studies C1. Our Commitment to You
If you are pregnant, have recently given birth, or are experiencing pregnancy-related health issues, the University is committed to supporting you.

You will not be treated unfairly because of pregnancy or maternity.

[bookmark: _bookmark48]C2. Letting Us Know

You are encouraged to inform the University as early as you feel comfortable so that we can help plan your studies safely.

Disclosure is handled sensitively and confidentially.

[bookmark: _bookmark49]C3. What Happens Next

You may be invited to a support meeting to discuss:

· how pregnancy may affect your studies.
· any adjustments that could help.
· any placement considerations.
· review arrangements.

You are not required to take time out unless it is your choice or there is a clear safety reason.

[bookmark: _bookmark50]C4. Placements and Professional Courses

If your course includes placement, we may need to consider health and safety factors in the placement environment.

This does not mean you cannot continue. It means we will work with you to assess whether adjustments or temporary changes are needed.

If necessary, the Fit to Train process may be used to assess readiness for placement safely.

[bookmark: _bookmark51]C5. Your Rights

You have the right to:

· fair and respectful treatment.
· reasonable adjustments.
· clear written decisions.
· bring a supporter to meetings.
· appeal decisions that significantly affect your studies.

[bookmark: _bookmark52]C6. After Birth

Support does not end at childbirth.

If you take time away, you will be supported in planning your return.

Adjustments may continue for up to 52 weeks postpartum where needed.
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